
 

Showing Christ’s Love for All  

Thanks for volunteering to serve in our congregation, especially 

in bringing the love of Christ to children.  

To ensure that all have a positive experience, as well as to 

protect all that attend, serve, or volunteer, we ask that all our 

ministry servants read our sexual misconduct policy titled Safe in 

Jesus’ Arms, and complete a short questionnaire so that we can 

be reasonably certain that all who participate in our children’s 

programs have each child’s best interests at heart.  

This page is a synopsis of your rights and responsibilities as a 

volunteer.  The entire policy, including the responsibilities of the 

congregation and employees may be reviewed on our 

website.  Your cooperation is greatly appreciated as well as your 

love for Jesus and his little lambs.  

The Sexual Misconduct Policy  

JURISDICTION: 

This policy applies to all called staff, paid employees, officers, members and volunteers.  The church and all of 

its committees, entities, subsidiary organizations, and staff will adhere to these standards, procedures and 

practices.  

 

DEFINITIONS: 

Sexual misconduct is an abuse of authority and power which breaches Christian ethical principles to gain 

advantage of another in an abusive, exploitative, and unjust manner.  Sexual misconduct includes any offense 

such as unwanted sexual advances, requests for sexual favors, misuse of trusting relationships, verbal 

harassment, or physical conduct of a sexual nature.  

 

CALLED STAFF: 

Called Church Workers are those ministry professionals who have been rostered by the Synod after graduating 

from an LCMS Seminary or one of the colleges in the Concordia University system and have been properly 

called by the congregation through the Divine Call process to serve as an Ordained Pastor or Commissioned 

Minister (teacher, DCE, etc.).  

 

PREVENTION: 

EDUCATION:  Called staff, paid employees, volunteers, parents and children will be encouraged to annually 

participate in educational opportunities that deal with sexual misconduct issues offered by Redeemer Lutheran 

Church staff.  

 

VOLUNTEERS: Volunteers who will be working with children in an extended capacity, such as Pre-School 

Teachers, Sunday School teachers, VBS teachers, youth ministry coordinators and their program volunteers 

will be required to complete Exhibit E (selecting the appropriate form of Exhibit E based on the age of the 

volunteer).   The Safe In Jesus’ Arms Committee will meet annually during the first calendar quarter to verify 

exhibits are on file for all volunteers currently serving in the congregation and to make any recommendations 

for amending or altering the Save in Jesus’ Arms policy.  

 

STAFFING and LOCATION:   Where possible, two adults will be present with children at all times  When it is 

not possible to have two adults present, classes and activities will be held in central locations with open access 

and high visibility to others.  Activities with children will not take place in private rooms, offices or isolated parts 

of the building.  



 

SUPERVISION:  Supervisors, called staff, Sunday School Superintendents and other responsible adults will 

randomly monitor all children’s activities by making regular, unannounced visits.  

Reporting  

It is recognized that confidentiality is crucial in reports of alleged sexual misconduct.  Information will be 

disclosed to only those persons with a need to know in order to investigate and decide an appropriate 

response.  

Allegations of sexual misconduct shall be reported immediately to the pastor, who shall provide a report to the 

Chairman of the Board of Elders (BOE) as warranted.  If called staff members are accused, the allegations 

shall be reported to the Chairman of the Board of Elders and President of the Congregation.  

 

It is recognized that pastors may be the objects of unwelcome personal or sexual attention, harassment or 

misconduct from members of the congregation.  Pastors shall report any allegations of inappropriate behavior 

toward them to the Chairman of the Board of Elders.  

 

Any representative of the church who receives a report of sexual misconduct shall request a written statement 

from the alleged victim.  In addition, detailed written records of all conversations and actions shall be 

maintained.  If, during private confession and absolution, an abuse is admitted, the confessee will be advised 

of the legal obligation of the confessor to report such abuse if it involves a minor while simultaneously pledging 

to support the absolved through the Means of Grace and by continued pastoral care.  In some cases it may be 

necessary to arrange for another minister to provide such care when it would be in the best interest of the 

congregation for the pastor to transfer such care out of the midst of the people involved in the allegations.  

 

Response  

All allegations of sexual misconduct shall be taken seriously and addressed promptly.  The BOE shall normally 

respond to the allegations that involve employees, lay members or volunteers.  Any allegations involving called 

staff shall be referred to the LCMS District Office.  

 

Issues to consider during an investigation of alleged sexual misconduct are outlined in Exhibit C.  

The response to any allegations shall include, but is not limited to, investigating, meeting with the victim and 

the accused, and referring counseling or other professional assistance.  The response may include placing the 

accused on leave, terminating employment or release of membership as deemed appropriate.  Allegations 

shall be reported to the proper legal authorities if they involve the abuse of a minor child or demonstrate an 

impending threat to the safety or life of any individual, including the accused.  

 

It is the desire of the church to avoid contact with the media while responding to allegations of sexual 

misconduct.  


